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ONE YEAR WITH JENZABAR STATISTIC OF THE

January 2020 marks one year since full Jenzabar MONTH
implementation. Jenzabar has improved many procedures
at PIU, including the following.
e Paper pay stubs have been replaced by digital pay
stubs that are always available in the Employee Hub.
e Employees can easily track their PTO hours through
the Employee Hub.
e Expense reports and purchase orders can be
completed online.
e Blackboard now communicates with our SIS.
e Students and advisors have accurate knowledge of
student progress.
. ) The chart below shows the division of new
e Courses can be connected to specific charges, which students in Spring 2020.
simplifies billing procedures.
e Admissions, Advising, Registration, Financial Aid, and Doctoral
Student Accounts are aligned.
e Faculty, staff, and students can easily access digital
forms including graduation applications, degree
changes, course withdrawals, and performance

transcript requests were
processed by the Registrar's
office in January.
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* Aretention module is being implemented this The chart below shows our full-time equivalent
semester to identify at-risk students so that we can enrollment for the past 5 fall terms.
intervene before they drop out. 750

As we move forward, we anticipate further improvements,
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such as integrating Financial Aid software with J1. o0 436 436
Mid-year performance reviews will be available via 20
my.piedmontu next week and are due February 28.
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